UNIVERSITY HOSPITALS BRISTOL NHS FOUNDATION TRUST
Equality Impact Assessment Tool

(This tool must be completed in respect of any new or revised trust strategy, policy or proposed change in agreed operational procedure)

	Describe what the policy/strategy/function is for?

REDEPLOYMENT POLICY
	Details: The Trust’s Redeployment Policy aims to maintain the continuity of employment of staff whose employment is no longer tenable in their current post for reasons covered by the scope of the policy.  It sets a framework in which suitable alternative employment will be sought for staff in such situations, balancing the availability of such alternatives against the individual’s circumstances. 

	Date of the policy/strategy/function


	Date:  September 2008
	Is it new?                 □

Is it a revision?       YES

	
	Yes/No
	How was the impact identified?
	What evidence was examined?
	Is the impact legal, valid or justified?
	If not is the impact high /medium or low

	Does the policy/strategy, or proposed operational change affect one group less or more favourably than another on the basis of:
	No
	The policy applies equally to all staff regardless of equality strands
	
	N/A
	

	· Race
	No
	
	
	
	

	· Ethnic origin – list below (including gypsies and travellers)
	No
	
	
	
	

	· Nationality 
	No
	
	
	
	

	· Gender
	No
	
	
	
	

	· Culture
	No
	
	
	
	

	· Religion or belief
	No
	
	
	
	

	· Sexual orientation (including lesbian, gay and bisexual people)
	No
	
	
	
	

	· Age
	No
	
	
	
	

	· Disability – including learning disability, physical disability, sensory impairment and mental health problems
	No but potentially more likely to be used by disabled staff 
	Policy is also designed to support staff whose abilities to perform their role changes due to health issues.  
	
	The trust has a legal obligation under the Disability Discrimination Act to seek suitable alternative employment as per the  policy 
	Low

	· Socially excluded groups (e.g. offenders, travellers, sex workers)
	No
	
	
	
	

	· Human Rights


	No
	
	
	
	

	Who was consulted?
	The policy was discussed and agreed with the Trust’s Policy Group which includes various staff side representatives.

	What action is required?
	Need to clarify monitoring requirements and implement as appropriate 

	Progress to be reported to:


	By when:
Discuss with HR Managers,  Industrial Relations Group and Physical Sensory Impairment Group – 




	Name of lead:   R Ridsdale
	Time frame for action to be completed? : end of November


Rebecca Ridsdale, Assistant Director of HR , Corporate Human Resources, Trust Services, 6.10.08

	Ethnic Origin  - please indicate the main affected group
White




Asian or Asian British 


Mixed


-
British




-  Indian



-  White & Black Caribbean






- 
Irish




-  Pakistani


-  White & Black African






-       

               -       Any other white background                   - Bangladeshi                                    - White & Asian



                                                                - Any other Asian background          - Any other mixed background


Black or Black British

Other Ethnic Groups


-
Caribbean



-  Chinese


-
African




-  Any other ethnic group


-
Any other Black background

-  Not stated
 








Please attach this form when submitting the strategy, policy or proposed change in agreed operational procedure to the relevant group or committee for approval.
Form produced by RR February 2008 
